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A FCPE’s newsletter, The Standard, seeks authors for 
articles on all aspects of financial counseling, including
research and practical application. We rely solely on arti-

cles contributed by staff, AFCPE members, press releases and
experts in the field. 

Share Your Expertise

Whether you are a seasoned writer or want to be published 
for the first time, we can work with you to formulate an inter-
esting topic and guide you through the publishing process. We
believe you are the expert at what you do.

Topics of interest are (but not limited to): 
persuading resistant clients; crisis counseling; budgeting;
debt management; healing a wounded credit report; 
credit management; getting back on your feet; taxes; 
saving and investing, starting over; and, motivating clients.

Potential authors can contact Jill Ladouceur, editor,
at either 303-263-7716 or via e-mail at ladjill@qwest.net.
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W
ith Health Care Savings

Accounts (HSAs) gaining in

popularity, you should be up to

snuff on what they are and how your clients

can use them. Here is a primer on how they

can benefit your clients.

What is an HSA? 

HSAs are special savings accounts that

were established by federal law to allow eli-

gible individuals to make deposits that can

be used to pay for future qualifying medical

expenses. Any funds remaining in an HSA

at the end of the year may be used to pay

for qualifying medical expenses in future

years for the individual, his or her spouse or

dependent children. 

What are qualifying medical

expenses?

Qualifying medical expenses include health

insurance deductibles and co-payments,

long-term care costs, prescription and over-

the-counter drug costs, dental expenses,

eyeglasses and contact lenses, and many

other medical expenses. The Internal

Revenue Service publishes a partial list

(IRS Publication 502) of qualified medical

expenses at www.irs.gov.

Can an HSA be used to pay for qual-

ifying medical expenses incurred

before the HSA was established?

No. Funds in an HSA can be used only to

pay for qualifying medical expenses that were

incurred after the HSA was established. 

Who is eligible to have an HSA?

To be eligible for an HSA, an adult must

meet all of the following four requirements:

u For 2007, a person must have a qualify-

ing high deductible health plan

(HDHP). A HDHP is one with a mini-

mum deductible of $1,100 for an indi-

vidual ($2,200 for a family). A qualified

HDHP also must limit out-of-pocket

expenses (not including premiums) to

$5,500 annually per individual ($11,000

for a family). 

u A person cannot have any other non-

HDHP coverage, although exceptions

are allowed for accident, disability, den-

tal, vision, and long-term care insurance. 

u A person cannot be enrolled in

Medicare.

u A person cannot be claimed as a depend-

ent on another taxpayer’s tax return.

Where can an HSA be opened?

HSAs can be established at banks, credit

unions, insurance companies, and other

financial institutions that have decided to

offer HSAs. HSA providers can be com-

pared at www.hsainsider.com. 

How much can be contributed to

an HSA?

The maximum amount that an individual

can contribute to an HSA for 2007 is

$2,850 ($5,650 for a family). Individuals

FAQs on Health Savings Accounts

By Joel Schumacher, Patricia Q. Brennan and Marsha Goetting

Continued on page 10

3 Financing Long Term Care

A recent study—published in

Financial Counseling and

Planning—was conducted to gain

in-depth insight into how cou-

ples (as one type of family unit)

perceive and articulate their

intentions and behaviors related

to managing the risk of financing

long term care.

5 What Are Exchange-Traded

Funds?

Learn what they are, how they

work and how they may fit into

your clients’ portfolios.

6–9 AFCPE Annual Conference

Update

AFCPE’s annual conference is

right around the corner. Here’s

the latest information, including

the program agenda.

10 Tools of the Trade

11 Book Review

Crucial Confrontations: Tools for

Resolving Broken Promises, Violated

Expectations and Bad Behavior 

12 AFCPE News

And more…

About The Standard

The Standard is published quarterly. 

Editorial Mission:

We endeavor to provide information
which is timely, thought provoking
and that assists the financial coun-
selor perform their job better. 

Secondarily, the newsletter is a
forum for informing members of
AFCPE happenings.

Regular Features:

Each issue contains the following
items:

• Feature articles
• President’s Message
• Tools of the Trade/Resources/

Call for Papers/Job Opportuni-
ties/Calendar of Events

• Executive Director column
• AFCPE FAQs
• Book/Software/Web Site Review
• AFCPE News

Deadlines:

Quarter 1 issue—November 15

Quarter 2 issue—February 15

Quarter 3 issue—May 15

Quarter 4 issue—August 15

FINANCIAL COUNSELING • PLANNING • EDUCATION

                        


